
   FT/F/32	
DEMAND LETTER
Date: ____________					Ref Number of the Mission ………………….
M/s ____________________
and ________________________,
________________________ 
License Number of the Sri Lankan Agent ____________ 
[bookmark: _Hlk142305810]Tel Numbers : ____________________
Fax Numbers: ____________________
Dear Sir/Madam
			JOB ORDER (NON-DOMESTIC WORKERS)
We are Pleased in placing with you an order for supply of Manpower for ________________________ (Company Registration No. ____________), ________________________, Mobile: ____________ the Job Categories listed below on following terms and Conditions for Our Company do hereby authorize and requests you to recruit Sri Lankan MALE & FEMALE Workers as per the following details.. The categories/terms/conditions of workers proposed to be recruited for employment and deployment in ISRAEL are as under:-
Israeli Industry Work Permit No.: ____________ | Approved Workers: ______
	S/NO
	CATEGORY
	  NO

	SALARY 

	1
	
	
	NIS ______ gross per month

	2
	
	
	

	3
	
	
	

	4
	
	
	

	5
	
	
	

	6
	
	
	


TERMS & CONDTIONS
a. Contract Duration: The employment may continue for up to five (5) years, subject to Israeli law and the validity of the employee’s visa and work permit. The employment contract shall be renewed every two (2) years, and upon completion of each two-year period, the employee shall be entitled to the applicable leave period to visit his/her home country, after which the employment may continue. Any probation period shall be in accordance with Israeli law and the applicable employment agreement.
b. Working Hours and Weekly Rest: Working hours, breaks, overtime, and weekly rest periods shall be in accordance with Israeli law, the applicable extension orders, and the applicable work permit. The employee shall be entitled to a weekly rest day as required by applicable law.
c. The employer will provide suitable accommodation for the employee. The employee will contribute approximately NIS ______ per month towards part of the accommodation costs. The employer may deduct this amount from the employee’s salary, subject to the maximum rates permitted under Israeli law. The actual amount may vary in accordance with Israeli law.
d. Transportation to and from the workplace will be provided or reimbursed in accordance with Israeli law.
e. Air Passage: The employer shall not be responsible for the cost of the employee’s return air ticket. The return air ticket shall be borne by the employee, subject to applicable Israeli law and arrangements.
f. Food: Food and meals will be the employee’s responsibility and will not be provided free of charge by the employer.
 g.. Medical: Health insurance coverage as per ISRAEL  Labour Law will be provided
h. Overtime shall be paid for Off Duty Hours and Off Duty Days
i.. All terms and conditions as per ISRAEL Labour laws
j.. You are kindly requested to make arrangements to supply the above categories of workers with necessary approval of the Sri Laka Bureau of Foreign Employment in Sri Lanka
Sincerely,

____________________			                                                            …………………………………………………..
---------------------------------------------------------------			Official seal and Signature of		
(Authorized Signatory)						Authorized Officer in Sri Lankan Mission
Date: ____________
			          SPECIAL POWER ATTORNEY
I, ____________________, of ________________________ (Company Registration No. ____________), ________________________, Mobile: ____________, of legal age ISRAEL National, in my capacity as Authorize Signatory, do hereby appoint, as our Recruiting Agent in Sri Lanka Mrs ____________________ of  M/s. ________________________, Address ________________________, Foreign Employment Agent, License (License No ____________) by the Sri Lanka Bureau of Foreign Employment, in terms of the Sri Lanka Bureau of Foreign Employment Act No. 21 of 1985.
We confer on the said Agent and his authorized representative’s Power of Attorney to undertake, on our behalf, the following:
1. All recruitment activities in Sri Lanka, by way of issuing advertisement in the media, calling for applications from prospective candidates, processing applications and interviewing candidates and any other activities incidental to recruitment on our behalf.
And
1. Signing, solely for and on behalf of the Foreign Principal, the recruitment, visa and employment documents of selected candidates, provided that the form and terms of each such document have been approved in advance and in writing by an Authorized Signatory of the Foreign Principal. The Agent shall have no authority to amend employment terms, make any financial commitment, or enter into any obligation on behalf of the Foreign Principal without the Foreign Principal’s prior written approval.
2. To represent on our behalf, at the ISRAEL EMBASSY in Colombo, Sri Lanka
For the purpose of obtaining visa stamped on the passport of selected recruits to travel to the country of employment, as may be instructed by us
The Foreign Principal shall be responsible only for acts lawfully performed by the Recruitment Agent within the express written authority granted under this Power of Attorney. The Recruitment Agent shall be solely responsible for, and shall indemnify and hold harmless the Foreign Principal and its authorized representatives against, any claim, loss, liability, cost or expense arising from the Recruitment Agent's breach of this Power of Attorney, violation of applicable law, unauthorized act or omission, misrepresentation, or any fee or payment improperly requested or collected from a candidate or employee.
Sincerely,

______________________________________
____________________
(Authorized Signatory)
				                                     Local Agent:
						          ________________________

							____________________	
Branch Manager					  Managing Director	
Date: ____________	    						FT/F/07


A G R E E M E N T


This agreement is made and entered into by and between ________________________ (Company Registration No. ____________), ________________________, Mobile: ____________ (hereinafter called and referred to as Foreign Principal) and Mrs ____________________ of M/S . ________________________., address at ________________________, Sri Lankan, License No. ____________ (hereinafter called and referred to as Local Agent) for recruitment of Sri Lankans for ISRAEL Under the following terms and conditions:

1. RECRUITMENT

1. The reason of recruitment shall be for employment as per demand letter and shall be designated as stated in the letter of demand.

1. DURATION OF CONTRACT

1. The employment may continue for up to five (5) years, subject to Israeli law and the validity of the employee’s visa and work permit. The employment contract shall be renewed every two (2) years, and upon completion of each two-year period, the employee shall be entitled to the applicable leave period to visit his/her home country, after which the employment may continue.

2. AIR PASSAGE

1. The employer shall not be responsible for the cost of the employee’s return air ticket. The return air ticket shall be borne by the employee, subject to applicable Israeli law and arrangements.

3. WORKING HOURS

1. Working hours and breaks shall be in accordance with Israeli law, the applicable extension orders, and the applicable work permit.
A. Each employee shall be entitled to a weekly rest day in accordance with Israeli law.
B. Overtime work, if performed, shall be subject to applicable law and paid at the rates required under Israeli law.

4. RESPONSIBILITIES OF THE FOREIGN PRINCIPAL

1. The salary and other allowances shall be paid as stated in the letter of demand and the letter of appointment.
A. Food and meals will be the employee’s responsibility and will not be provided free of charge by the employer.
B. The employer will provide suitable accommodation for the employee. The employee will contribute approximately NIS ______ per month towards part of the accommodation costs. The employer may deduct this amount from the employee’s salary, subject to the maximum rates permitted under Israeli law. The actual amount may vary in accordance with Israeli law.
C. Health insurance coverage as per ISRAEL Labour Law will be provided.
D. Transportation to and from the workplace will be provided or reimbursed in accordance with Israeli law.
E. All complaints or complaint made by the employees and their relations regarding the employees and their working conditions shall be settled as soon as possible.
F. The first party (employer) shall undertake the full cost of the second parties (employee) resident permit charges.


5. RESPONSIBILITIES OF THE LOCAL AGENT

1. The local agent shall select suitable candidates according to the foreign principal’s requirement and submit the relevant documents to foreign principal.
A. Any probation period shall be in accordance with Israeli law and the applicable employment agreement.


6. TERMS OF PAYMENT

1. Any recruitment charges or commissions required to be declared to the Sri Lanka Bureau of Foreign Employment shall be declared separately in the applicable SLBFE forms and in accordance with applicable law. No recruitment or administrative fee is payable by the Foreign Principal under this Agreement unless expressly agreed in writing.


7. ANNUAL LEAVE

The employee shall be entitled to annual leave in accordance with Israeli law.


8. IN CASE OF DEATH

1. In the case of death of employee during the contract period, the foreign principal shall repatriate the remains along with the personnel effects and savings at the expense of the foreign principal.


9. COMPENSATION

1. The foreign principal shall ensure that a personal life and accident insurance for the employee or employees to be provided for work related illness, injuries or death in accordance with the pertinent law of the country.
10. OTHER TERMS AND CONDITIONS

1. All other terms and conditions of employment shall be governed by the pertinent laws of the country.


______________________________________
____________________
(Authorized Signatory)
                                                                                   
                                                                                     Local Agent:
							 ________________________
							 


								____________________	
Branch Manager						Managing Director	


